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FOREWORD BY THE MANAGEMENT

"Gartner Extrusion and its 
employees are aware of their 
obligation to act responsibly and 
lawfully."

Dear employees,

We live and work in an increasingly 
complex world. Globalisation, 
internationalisation and 
digitalisation are the buzzwords 
that accompany and influence us in 
our daily work, in our professional 
environment, but also in our 
private lives. Our world is 
expanding at a speed and to an 
extent never seen before. We are 
permanently online, find out what 
is happening in the world almost 
immediately, are connected to 
business partners 24 hours a day 
and yet are always expected to 
maintain an overview.
These influences also have an 
impact o n  our professional 
behaviour and the principles 
associated with it. It is easy to say 
that we see responsible and lawful 
behaviour as a basic prerequisite 
and that this is in line with our 
corporate culture, but it is not 
always the case.

it is also necessary that we realise 
the scope of this statement.
For this reason, we have given 
ourselves a compass in the form of 
this Code of Conduct, which 
enables every employee to act in 
accordance with the values, rules 
and applicable law described.
Our Code of Conduct c o v e r s  
many different areas and topics. It 
covers compliance with applicable 
rights and standards, dealings with 
employees, colleagues, business 
partners and authorities, the safety 
of life and limb, data and company 
assets, as well as behaviour in the 
event of deviations from these 
requirements. For us, 
implementation is an individual 
commitment.
We are aware of many topics and 
areas that should be self-evident 
due to our Basic Law and our 
values. This Code of Conduct is 
intended to

and support all employees in 
behaving responsibly and in 
compliance with the law. 
Therefore, please read the 
following points carefully and make 
them the benchmark for your 
actions.
This is an important building block 
of our corporate and leadership 
culture goal in our corporate 
strategy 'Gartner Extrusion 2022 - 
intelligently humanly networked'. 
We all - every employee and every 
manager - make our contribution to 
this.

Alexander Merenda

Managing Director of 
Gartner Extrusion GmbH
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CODE OF CONDUCT

The following Code of Conduct 
applies to all employees* of 
GARTNER EXTRUSION GmbH (GA):

1. Law
Legal requirements and obligations 
must be observed. In case of 
doubt, lawful behaviour always 
takes precedence - even if a 
manager gives instructions to the 
contrary.

2. Market/competition
The principles of market economy 
and fair competition apply. This 
means that there must be no 
market-relevant agreements with 
competitors.

3. Corruption Business 
relationships are to be agreed solely 
on the basis of objective criteria 
(quality, price, . . . ). None of the GAs 
may, in connection with official 
activities personal

personal benefits (e.g. money, 
gifts) in connection with official 
activities,

invitations, ...), insofar as the scope 
of appropriate and customary 
business practice is exceeded.

4. Human dignity
GA supports and respects all human 
rights, advocates the abolition of 
forced labour and child labour and 
opposes all forms of extortion and 
bribery.

5. Appreciation and 
prohibition of 
discrimination
The way we treat our employees is 
characterised by appreciation, 
mutual understanding, openness 
and fairness. At GA, no one may be 
disadvantaged, favoured or 
harassed because of their race, 
nationality, ethnic origin, skin 
colour, gender, religion or 
ideology, age, disability, sexual 
orientation or other legally 
protected characteristics.

Every manager ensures a working 
environment that is free of 
discrimination and harassment.

6. Safety in the workplace 
Occupational health and safety 
regulations must b e  observed at 
all times (safe operation of all 
systems/machines; safe execution of 
all activities; instruction of 
employees; etc.). Occupational 
safety is a mandatory task for every 
employee.

7. Environmental protection
Environmental regulations and 
requirements are complied with. 
Environmentally friendly behaviour 
is a matter of course in all 
operational activities.

8. Data protection
The personal data of employees,

business partners, 
customers, etc. are handled in 
accordance with the applicable 
data protection regulations.

9. Protection of 
company assets
All employees are obliged to use 
company data and information 
exclusively within the authorised 
scope (within the company). In 
addition, company property 
(including intellectual property of 
GA such as internal technical 
knowledge, internal commercial 
data, process descriptions, process 
data, etc.) and other company 
assets (e.g. equipment, material, 
buildings, machines, ...) must 
always be protected and used 
appropriately. The intellectual 
property of GA, work equipment 
and other company assets may 
only be used for operational 
purposes. No one may remove 
company property (e.g. 
intellectual property and/or 
objects, etc.) from the premises 
of GA without authorisation.
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CODE OF CONDUCT

10. IT security
All employees are obliged to 
observe the protection and 
handling regulations and guidelines 
issued by the IT department.

TARGET-ORIENTED
... we create change.

CONSCIOUS

INTELLIGENT
... we shape our actions.

11. Dealing with authorities
The GA endeavours to maintain a 
cooperative and transparent 
relationship with all responsible 
authorities.

... we make our decisions.

12. Ethics escalation process 
Violations against the applicable 
rights and the principles of GA's 
Code of Conduct must be reported 
to the relevant line manager or a 
member of the Works Council. Every 
report is taken seriously and 
h a n d l e d  confidentially. The 
reporting p e r s o n s  will not be 
victimised, threatened or 
disregarded in any way. The names 
of the reporting persons are also 
treated confidentially.

*) Gender-related designations 
apply to both women and men.

NETWORKED
... we work with our partners.

TOGETHER
deals. ners in equal 

measure.
... we stand for respectful cooperation.
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GARTNER EXTRUSION GmbH

Peterswörther Straße 1a 
89423 Gundelfingen

Phone 0 90 73 / 8000 - 0 
www.gutmann-group.com

http://www.gutmann-group.com/

